
GENDER PAY GAP DATA 

Latest year first  

 

 

For Snapshot period 5th April 2024 / report not required 

 

For Snapshot period 5th April 2023 

Number Description Figures 
1 Difference in hourly rate of pay – mean 7.7 % 
2 Difference in hourly rate of pay – median 2.5 % 
3 Difference in bonus pay – mean 64.4 % 
4 Difference in bonus pay – median 84.8 % 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 5.6 % 5 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

50.8 % 
 

49.2 % 
Lower middle quartile 39.4 % 60.6 % 
Upper middle quartile 54.4 % 45.6 % 

Upper quartile 71.2 % 28.8 % 

 



For Snapshot period 5th April 2022 

Number Description Figures 
1 Difference in hourly rate of pay – mean 3.85 % 
2 Difference in hourly rate of pay – median 0 % 
3 Difference in bonus pay – mean 65 % 
4 Difference in bonus pay – median 89.19 % 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 2 % 5.03 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

45.61 % 
 

54.39 % 
Lower middle quartile 73.95 % 26.05 % 
Upper middle quartile 60.03 % 39.97 % 

Upper quartile 81.78 % 18.22 % 

 

 

For Snapshot period 5th April 2021 

Number Description Figures 
1 Difference in hourly rate of pay – mean 1.88 % 
2 Difference in hourly rate of pay – median 0.89 % 
3 Difference in bonus pay – mean 75.31 % 
4 Difference in bonus pay – median 83.04 % 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 1.94 % 6.25 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

100 % 
 

0 % 
Lower middle quartile 56.14 % 43.86 % 
Upper middle quartile 76.31 % 23.69 % 

Upper quartile 83.33 % 16.67 % 

 



For Snapshot period 5th April 2020 

Number Description Figures 
1 Difference in hourly rate of pay – mean 28.88 % 
2 Difference in hourly rate of pay – median 36.28 % 
3 Difference in bonus pay – mean 93.91 % 
4 Difference in bonus pay – median 97.91% 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 0.58 % 8.69 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

70.10 % 
 

29.90 % 
Lower middle quartile 85.54 % 15.46 % 
Upper middle quartile 97.94 % 2.06 % 

Upper quartile 100 % 0% 

 

For Snapshot period 5th April 2019 

NOT APPLICABLE – REQUIREMENT SUSPENDED DUE TO PANDEMIC  

 

For Snapshot period 5th April 2018 

Number Description Figures 
1 Difference in hourly rate of pay – mean 21.88 % 
2 Difference in hourly rate of pay – median 13.00 % 
3 Difference in bonus pay – mean 69.59 % 
4 Difference in bonus pay – median 5.14 % 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 2.23 % 3.41 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

95.10 % 
 

4.90 % 
Lower middle quartile 47.15 % 52.85 % 
Upper middle quartile 88.61 % 11.39 % 

Upper quartile 97.56 % 2.44% 



 

For Snapshot period 5th April 2017 

Number Description Figures 
1 Difference in hourly rate of pay – mean 28.68 % 
2 Difference in hourly rate of pay – median 31.82 % 
3 Difference in bonus pay – mean 91.52 % 
4 Difference in bonus pay – median 86.74 % 

                                                                                                                                        MALE FEMALE 
5 Percentage of employees who received bonus pay 2.72 % 3.53 % 

                                                                                                                                        MALE FEMALE 
6 Employees by pay quartile 

Lower quartile  
 

85 % 
 

15 % 
Lower middle quartile 37.90 % 62.10 % 
Upper middle quartile 88.30 % 11.70 % 

Upper quartile 98.94 % 1.06 % 
 


